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Nigerian Trade Union (NTU) serves as a platform to safeguard and guarantee the 
interests and rights of workers in government organizations, regardless of gender and 
age. There is, however, a contrasting trend with regard to women participation in the 
Union in the Northern and Southern regions. In comparison to men, the level of women 
participation in the NTU is much lower in the Northern region than in the Southern 
region. Hence, this study examines the participation of women in Nigerian trade union 
movements of Northern and Southern regions in the Fourth Republic through 
comparative analysis. This study adopts a qualitative method of data collection. A total 
of twenty-two respondents from the two regions were interviewed using unstructured 
questions. MAXQDA 2018 software version is used to analyze the data obtained from 
the field. In explaining the topic under investigation, the study has adopted the 
following three theories as a tool of research analysis: Empowerment, Social 
Constructivism and Liberal Feminist theories. The key framework of these theories is 
largely premised on women empowerment and gender equality. These theories 
emphasize on the need for empowering women and gender fairness in every 
organization. The basis of the Social Constructivism theory is that gender inequality is 
socially constructed. The findings of this study demonstrate that women in the 
Southern region are empowered and participate actively in the trade union movements 
as compared to their Northern counterparts whom are not adequately empowered and 
are often subjugated to domestic activities. This condition occurs due to the gender 
stereotype as well as cultural and religious inclination. The underlying reasons behind 
the active participation in trade union movements and empowerment of NTU female 
members in the Southern region are their equal access to education, the strong 
influence of Lagos market women and their frequent exposure to NTU activities. 
Therefore, the study recommends that the Nigerian government should enact national 
policies and strategies to encourage women participation and empowerment in the 
trade union movements of both regions. The study adds that there is a need for women 
to be educated on gender discrimination by implementing the 35 percent Geneva 
Affirmative Action.  







Kesatuan Sekerja Nigeria (NTU) berfungsi sebagai sebuah platform untuk melindungi 
dan menjamin kepentingan dan hak pekerja di dalam organisasi-organisasi kerajaan, 
tanpa mengira jantina dan umur. Namun begitu, terdapat trend yang berbeza berkenaan 
penyertaan wanita di dalam Kesatuan di wilayah Utara dan wilayah Selatan. Jika 
dibandingkan dengan lelaki, tahap penyertaan wanita di dalam NTU adalah jauh lebih 
rendah di wilayah Utara berbanding dengan di wilayah Selatan. Oleh itu, kajian ini 
mengkaji penyertaan wanita di dalam pergerakan kesatuan sekerja di wilayah Utara 
dan wilayah Selatan sewaktu Republik Keempat melalui analisis kontras jurang 
jantina. Kajian ini mengguna pakai kaedah pengumpulan data secara kualitatif. 
Seramai dua puluh dua responden dari kedua-dua wilayah telah ditemu bual 
menggunakan soalan tidak berstruktur. Perisian MAXQDA versi 2018 telah 
digunakan untuk menganalisis data yang diperolehi dari lapangan. Dalam menjelaskan 
topik yang diselidiki, kajian ini telah menggunakan tiga teori berikut sebagai alat 
analisis kajian: Teori Empowerment, TeoriSocial Constructivism dan Teori Liberal 
Feminist. Kerangka utama teori-teori ini adalah diasaskan kepada kesaksamaan gender 
dan pemerkasaan wanita. Kesemua teori ini sangat menekankan tentang perlunya 
keadilan terhadap jantina dan pemerkasaan wanita dalam setiap organisasi. Asas Teori 
Social Constructivism adalah bahawa ketidaksamaan terhadap jantina terbina secara 
sosial dan bukannya secara semula jadi. Dapatan kajian ini menunjukkan bahawa 
wanita dari wilayah Selatan diberi kuasa dan mengambil bahagian secara aktif di 
dalam pergerakan-pergerakan kesatuan sekerja berbanding dengan pekerja wanita di 
wilayah Utara yang dilihat tidak diberi kuasa yang mencukupi dan sering terkongkong 
oleh aktiviti-aktiviti domestik. Perkara ini berlaku kerana stereotaip jantina di samping 
budaya dan kecenderungan agama. Sebab utama di sebalik pemerkasaan dan 
penglibatan aktif gerakan kesatuan sekerja oleh ahli anggota wanita NTU di wilayah 
Selatan adalah akses pendidikan yang sama, pengaruh wanita di Pasar Lagos yang kuat 
dan pendedahan kepada aktiviti NTU yang kerap. Oleh itu, kajian ini mencadangkan 
agar kerajaan Nigeria menggubal polisi dan strategi nasional untuk menggalakkan 
penglibatan dan pemerkasaan wanita di dalam pergerakan-pergerakan kesatuan 
sekerja di kedua-dua buah wilayah.  Kajian ini menambah bahawa terdapat keperluan 
bagi wanita dididik mengenai diskriminasi jantina dengan melaksanakan 35 percent 
Geneva Affirmative Action.   
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1.1 Introduction  
The formation of Nigerian Trade Union Movements (NTUM) is generally intended to 
provide an avenue or platform to safeguard and guarantee the interests and rights of 
workers in various organizations. This led to the establishment of the Nigerian Trade 
Union (NTU) in 1978 with the purpose of engaging employers to ensure the welfare 
of employees. NTU is the largest umbrella or body covering all government workers 
in Nigeria, constituting 43 sub-unions under it (Wabba, 2017). NTU is comprised of 
males and females, it has a population of over four million members across the nation 
(NTU Handbook, 2017). Since its inception, NTU, which is currently in operation 
throughout the entire states of Nigeria, has been actively engaging the Nigerian 
government on a myriad of issues affecting the workers in the country, regardless of a 
group they belong to. NTU assumes numerous responsibilities which include, among 
others, to consolidate, unionize and train Nigerian workforces, to protect and spread 
the economic, cultural and social rights and privileges of Nigerian employees, and to 
liberate and free female workers from all sorts of abuse, marginalization as well as to 
attain gender equality in the workplace. It also supports and expands the links and 
influences among Nigerian employees to struggle for changing the country into a fair, 
caring and independent state (Wabba, 2017; NTU Handbook, 2017).However, in every 
organization, there is a tendency for clash of interest between the employers and 




 Abara, C. J. (2012). Inequality and Discrimination in Nigeria Tradition and Religion 
as Negative Factors Affecting Gender, Federal Ministry of Culture and Tourism 
Nigeria. 9-18. 
Abdulwali Y. (2017). List of Geopolitical Zones in Nigeria. 
https://www.dailytrust.com.ng. Daily Trust. 
Adefolaju, T. (2017). Women in the Leadership and Decision Making Processes of 
Trade Unions in Nigeria : Issues and Prospects, 9(1) 278–285.Retrived from 
https://doi.org/10.5539/ass.v9n1p278 
Adeyemi, K., & Akpotu, N. (2016). Gender Analysis of Student Enrolment in Nigerian 
Universities Kola Adeyemi and Nelson. Social Science, 48(3) 361–378. 
Adu, O. (2008). The Missing Link : Women ’ s Representation and Participation in 
Nigeria ’ s Electoral Politics and their Effects on Nigeria ’ s Development . 
Afigbo AE. (1991). Women as a Factor in Development, in M.O Ijere (ed.) Women in 
the Nigerian Economy. Enugu: Acena Pub. 
Agbalajobi, D. T. (2010). Women’s participation and the political process in Nigeria: 
Problems and prospects. African Journal of Political Science and International 
Relations, 4(2) 75–82. 
Agu, S. . (2007). Gender Equality, Education and Women Empowerment: The 
Nigerian Challenge. Multi-Disciplinary Journal of Research Development, 8(2). 
Aina, I. O. (1998). “Women, culture and Society” in Amadu Sesay and Adetanwa 
Odebiyi (eds). Nigerian Women in Society and Development. Ibadan Dokun 
Publishing House. 
Aiyede, E. R. (2004). United we stand: labour unions and human rights NGOs in the 
democratization process in Nigeria. Development in Practice. 
Aja-Okarie, U. (2013). Women Education in Nigeria:Problems and Implications for 
family role and Stability. European Scientific Journal, 9(28) 272–282. 
Ajayi, K. (2007). Election Administration In Nigeria and Challenges Of The 2007 
Elections. Social Science, 2(2) 142–151. 
Ajayi, K. (2007). Gender self-endangering: The sexist issue in Nigerian Politics. Social 
Sciences, 14(2) 137–147. 
Ajayi, S. O. (2011). Domestic Terrorism, Ibadan: Ade-Olu Publishing Co. 
Alhaji A, M., Zakuan, U.A, A, & Zaki  A, M. (2018a). Northern  Nigerian Women 
Participation in Trade Union Movement: Impediments and Solutions. Journal of 




Alhaji A, M., Zakuan, U. A. A, & Zaki bin Ahmad, M. (2018b). The Push and Pull 
Factors of Women Participation in Trade Union Movements in Nigeria. Asian 
Journal of Multidisciplinary Studies, 6(7) 2348–7186. 
Ali, M A, A. Dalaram, and Muritala, D. (2018). The Challenges and Prospect of Free, 
Fair and Credible Election in Nigeria: A Theoretical Perspectives. International 
Journal of Management Research & Review, 8(4) 42–53. 
Ali M.and Hamidu I. (2016). An Assessment oF the Factors Affecting Women 
Participation in Trade Union Activities in Yobe State, Nigeria. Administration 
and Development Studies, 6(1) 236–252. 
Ali, M. A., & Salisu, Y. (2019). Women Entrepreneurship and Empowerment Strategy 
for National Development, 22(3) 1–13. 
https://doi.org/10.9734/JEMT/2019/44828 
 Akinsanya. A. S. (2014). Gender in Workers ’ Participation and Trade Union 
Leadership in South Western Nigeria. Arts and Education, 7, 312–321  
Allanana, G. (2013). Patriarchy and Gender Inequality in Nigeria : the Way Forward. 
European Scientific Journal, 9(17) 115–144. 
Allen, J. (1972). " Sitting on a Man ": Colonialism and the Lost Political Institutions 
of Igbo Women. Canadian Journal of African Studies, 6(2) 165–181. 
Andrew O. (2012). NLC Women Wing, Canvasses Women Participation in Unionism 
Politics. Journal of Arts .Com. 
Anju M. and Sidney R, . S. (2002). Women’s Empowerment as a variable in 
international development. World Bank Workshop on Poverty and Gender: New 
Perspectives. 
Anugwom, E. E. (2009). Women , education, and work in Nigeria. Educational 
Research and Review, 4(April) 127–134. 
Archbishop K. (2013). BBC Hausa Service, 21st November 2013 with Bishop 
Benjamin Kwashie, Jos Diocese. 
Arowolo, D., & Aluko, F. S. (2010). Women and Political Participation in Nigeria. 
European Journal of Social Sciences, 14(4) 581–593. 
Ashley C. (2017). Understanding Critical Theory. 
Asaju, & S, O. A. (2013). Women Participation in National Development in Nigeria: 
The Imperative of Education. Public Administration and Governance, 3(1), 57–
69. 
AUPCTRE. (2017). Amalgameted Union of Public Corporations, Civil Service 
Technical and Recretional Services Employees. 
Ayuba W. (2017). Address of the President of Nigerian Labour Congress, to Opening 
Session of the 4th National Gender Conference of NLC, 
 
340 
Badran, M. (2001). Feminists, Islam, and Nation: Gender and the Making of Modern 
Egypt. Princeton: Princeton University Press. ISBN 9781400821433. 
Ballantine, J. H. (1989). The Sociology of Education: A Systematic Analysis, 2nd ed. 
 New Jersey: Prentice Hal. 
Bari, F. (2005). Women’s Political Participation: Issues and Challenges: Enhancing 
the Participation of Women in Development through an Enabling Environment 
for Achieving Gender Equality and the Advancement of Women, (12) 1–10. 
Retrieved from www.un.org/womenwatch/.../EMG-WPDpercent5CnAccesses 
29th April 2014. 
Basow, & A., S. (1992). Gender: Stereotypes and roles, 3rd ed. Thomson Brooks/Cole 
Publishing Co. 
Bello G. (2017). The condition of Women in Nigeria: Issues and Challenges. Arts 
Social Sci J 8: 293., 8. 
Berger, P. L., & Luckmann, T. (1976). The social construction of reality. Journal of 
American Psychologist New York: Dou- bleday, 266-275 
Birimah, K. (1994). Class, gender, and societal inequalities: A study of Nigerian and 
Thai undergraduate students’, Higher Education., 27(1). 
Bisi O. (2017). The Nation Newspaper. 
Bloor, M, Frankland, J, T. and R. K. (2001). Focus Group Research in social research: 
London: Sage Publications. 
Bohan, J. S. (1993). “Regarding Gender” Journal of American Psychologist 17, no. 
March 1992: 5–21. 
Bolzendahl, C, H. (2011). Gender Gaps in Political Participation Across Sub-Saharan 
African Nations. Social Indicators Research, 102(2) 245–264. 
Bothamley, J. (2004). Dictionary of Theories. New York: Barnes and Noble Books. 
Bradley, E. H., Curry, L. A., & Devers, K. J. (2007). Qualitative data analysis for 
health services research: Developing taxonomy, themes, and theory. Health 
Services Research, 42(4) 1758–1772. 
Braun and Clarke. (2013). Successful Qualitative Research a Practical Guide for 
Beginners., Publisher: Sage ISBN: 9781847875815.  
Briony H. (2017). What is the gender gap (and why is it getting wider. World Economic 
Forum. 
Bums, N., & Grove, S. K. (1993). The practice of nursing research: Conduct, critique 




Chandra, V. (2012). Work-life balance:Eastern and Western Perspectives. The 
International Journal of Human Resouces Management, 23(5) 1040–1056. 
Charles, N. (2014). Women and Trade Unions in the Workplace and Nicola Charles 
trade unions field. Women and Traule Unions, 15(15) 3–22. 
CIA. (2015). The World Factbook. Washinton DC: www.cia.org. 
Cobble, D. S. (2012). Gender Equality and Labour Movements : Toward A Global 
Perspective, (February) 1–71. 
Corrine, G. (2016). Becoming Qualitative Researchers: an introduction to qualitative 
researche. 
Creswell, J. W. (2013). Research Design: Qualitative, Quantitative and Mixed Method 
Approaches. SAGE Publications. 
Creswell J.W. (2009a). Research Design: Qualitative, Quantitative, and Mixed 
Methods Approaches. London SAGE Publication, Incorporated. 
Creswell J.W. (2009b). Research Design: Qualitative, Quantitative, and Mixed 
Methods Approaches. London SAGE Publication, Incorporated. 
Creswell JW, Clark P, V. L. (2011). Designing and Conducting Mixed Methods 
Research. Saga. 
Dailytrust. (2018, March 21). Nigerian newspaper (Dailytrust). NewsPaper. Nigeria. 
David W. (2018). Introduction to Political Science.  
Davis, B. N. (1995). The Effects of Worker Rights Protections in United States Trade 
Laws: A Case Study of El Salvador. American University Journal of 
International Law and Policy, 10(3) 1167–1214. 
Dehnert, S. and H. S. (2007). “Monitoring the Implementation of the Minority Rights 
on the Local Level. A Handbook”. Skopje: Friedrich Ebert Stiftung. Dovi, 
Diamond L. (2002). Thinking_about_Hybrid_Regimes. 
DiCicco-Bloom, B. and C. B. F. (2006). The Qualitative Research interview. Medical 
Education, 40(4) 314–321. 
Dictionary. (2015). English Advanced Learners Dictionary. New Edition. 
Dimovska, K. (2014). Equitable Representation in the Decentralization in the Republic 
of Macedonia. (Masters Thesis, Central European University) 
Dobrusin, B. (2011). Bruno Dobrusin- Global Labour University. In Conference South 
Africa (Vol. 1, pp. 1–22). 




Dung Pam Sha. (2007). Gender Issues in the Nigerian Trade Union Movement. Labour 
Law Review, 1(2) 108–124. 
Edith Osiruemu. (2004). Women in the Trade Union Movement in Nigeria: The 
Constraints. 
Ejumudo, K, B. O. (2013). Gender equality and women empowerment in Nigeria: The 
desirability and inevitability of a pragmatic approach. Developing Country 
Studies, 3(4), 59–67. 
Ekundayo, W. J. (2015). A critical evaluation of electoral management bodies in 
Nigeria and the perennial problem of electoral management since independence 
in 1960. Public Administration and Management Research, 2(5) 49–54. 
Elegbede, T. (2012). “Gender Inequality: The Nigerian Case” 
www.nigeriamasterweb.com Accessed December 14, 2017. 
Elizabeth A and Kwaja, C, M. A. (2009). Violence against women in Nigeria: how the 
millennium development goals address the challenge. Academic OneFile, 
Accessed 20 Oct. 2018. Journal of Pan African Studies, 3(3) 23. 
Equal Rights Trust. (2012). “Washing the Tigers: Addressing Discrimination and 
Inequality in Malaysia” ERT Country Report, Series 2, London, 2. 
Ernesto A. (2017). Workshop on Race and Ethnicity. https://www.genome.gov 
/27568220/february-7-2017-workshop-on-the-use-of-race-and-ethnicity. 
Ertan, S. (2014). How to Study Gender Equality Policy Cross-Nationally ? Aggregate 
or Disaggregate Gender Equality Policy. Soc Indic Res. 
https://doi.org/10.1007/s11205-014-0841-1 
Erzerberger, C., & Prein, G. (1997). Triangulation: Validity and empirically based 
hypothesis construction. Quality and Quantity, 31, 141–154. 
Fapohuda, T. . (2004). Effective Female Movement : Problem and Prospects, 2–8. 
Fashoyin, T. (1992). Industrial relations and African development. South Asian 
Publishers. 
Femi A. (2018). Minimum wage: Labour orders nationwide strike. The Punch. 
Foluke, F. (2012). Gender Equality in Education:Implication for National 
Development. Journal of the Nigerian Academic of Education, 8(1) 24–32. 
Francis C. A. Owolobi L. K. Joy O. E. (2012). Women Participation in Nigeria Trade 
Union Movement, A Strategic and Scio-Psychological Viewpoint., 4(1). 
Funk, C. (1993). What do women students want? (And need!). Strategies and solutions 




Furgerson, S. P. J. S. A. and. (2012). Writing interview protocol and conducting the 
interview: Tips for students new to the field of qualitative research. The 
Qualitative Reports, 17(42) 1–10. 
Gender Report. (2012). Gender in Nigeria Report 2012: 45-48). 
Gender Report. (2012). Gender in Nigeria Report. 
Gergen, K. J. (1985). The Social Constructivism movement in modern psychology. 
American Psychologist, 40, 266. 
Global Partnership for Education. (2016). Gender equality policy and strategy 2016 - 
2020. 
Guion and McDonald. (2006). Conducting an In-depth Interview 1. Boards, 1–4. 
Gwen, M.-N. (2009). South Africa’s previous Speaker of Parliament and now an 
ordinary MP, dances with a group of activists at the opening of Parliament of 
South Africa. 
Hashemi, S. M., Schuler, S. R., & Riley, A. P. (1996). Rural Credit Programs and 
Women's Empowerment in Bangladesh. World Development, 24(4) 635–653. 
https://doi.org/10.1016/0305-750X(95)00159-A 
Hathout, H. (2008). Reading the Muslim mind. USA: American Trust Publication. 
Hulu. (2016). What is comparative analysis?http://www.fas.harvard.edu/ 
~wricntr/documents/CompAnalysis.html? 
Hussein, A. (2009). The use of Triangulation in Social Sciences Research: Can 
qualitative and quantitative methods be combined? Journal of Comparative 
Social Work, 1, 1–12. 
Husssaina, A. (1993). Transition Politics and the Challenge of Gender in Nigeria. 
Review of African Economy, 56(February 2015) 27–41. 
Ibeneme O., Alumode, B., and Usoro, H. (2012). The state of Education in Nigeria. 
Onisha: West and Soloman Publication Campany Limited. 
Ibn Kathir. (2003). Quran Tafsir (Abridged) Volume 1 (4:34) 2nd Edition. Tafsir ibn 
Kathir. 
Igbuzor O. (2007). Promoting Gender Equality For Sustainable Development Using 
The National Gender Policy. Central Area, Abuja, Nigeria. 
IGEP Report. (2018). CARE International Gender Equality Policy. 
Ihovbere, J. O. (2000). Towards a New Constitutional in Africa. London: Oxford 
University Press. 




Imensah. (2016). Harmattan School the University of Cape Coast. https://ucc.edu.gh/ 
Imhonopi, D., & Urim, U. M. (2011). (2011). The Development of Labor Movements 
and State Interference: The Nigerian Experience. Sustainable Development in 
Africa, 13(2) 236–252. 
INEC. (2011). National Assembly. Report. 
Innocent, E. O and Nwaoha, C. (2014). Women Marginalization in Electoral Politics 
in Nigeria: A Historical Perspective. Nigerian Chapter of Arabian Journal of 
Business and Management Review, 2(7) 1–17.  
International Labour Organisation. (2015). World employment and social outlook: The 
Changing nature of jobs. Geneva ILO Research Department. 
Iyayi, F. (2001). Globalization and the trade union movement in Nigeria. The Nigerian 
Journal of Economic and Social Studies, 43(3) 401–427. 
Jane L . Parpart. (1986). Women and State in Nigeria. Working Paper, 117, 28. 
Jean Anyon. (1980). “Social Class and the Hidden Curriculum of Work,”Journal of 
Education, Vol. 162, no. 1, 162(1). 
Jega, A. M. (2015). Election Management in Nigeria: The evolution of the Nigerian 
Electoral process 2010-2015. Ibadan: Safari Books Ltd. 
Joffe H. and Yardley Lucy. (2004). Content and thematic analysis. research methods 
for clinical and health psychology. Califonia: Sage, 4, 56–68. 
John W. C. (2009). Research Design Qualitative, Quantitative and Mixed Method 
Approaches. 
Johnson, C. (2017). Grass Roots Organizing : Women in Anticolonial Activity in 
Southwestern Nigeria Author ( s ): Cheryl Johnson Published by  Cambridge 
University Press Stable URL : Http://Www.Jstor.Org/Stable/524214, 25(2) 137–
157. 
Kabeer, N. (2002). Resources, agency, achievements: Reflections on the measurement 
of women's empowerment. Development and change, 30(3), 435-464. 
Kamene O. (1975). The Role of Women in the Development of Culture in Nigeria. In 
women cross-culturally, Ruby Rohrlich-Leavitt (Ed) (pp. 31–39). 
Kanu I. A. (2012). The Equality of Sexes in J . S . Mill Vis-A-Vis the Participation of 
Women in the Nigerian Labour and Economy. Afrrev Laligens, 1(1) 18–29. 
Kayode A, & Sunday O. A. (2013). Women Participation in National Development in 





Kelly B. O. E. (2013). Gender equality and women empowerment in Nigeria: The 
desirability and inevitability of a pragmatic approach. Developing Country 
Studies, 3(4) 59–67. 
Kendra C. (2018). Motivation: Psychological Factors That Guide Behavior. 
Kerry, W. (1998). How to Write a Comparative Analysis. Writing Center at Harvard 
University. 
Khurshid A. (2009). Gender Sensitization of women and men in Trade Union Workers. 
Kingsley, J. (2018). NIM seeks women participation in economic development. The 
Guardian. 
Kirton and Healy. (2004). Shaping Union and Gender Identities: A Case Study of 
Women‐Only Trade Union Courses. Industrial Relations, 42(2) 303–323. 
Kramarae, C. (1992). “The condition of Patriarchy” in Kramarae Chris and Spender 
Dale (eds.) The Knowledge Explosion: London. Athen Series, Teachers College 
Press,. 
Krueger R. A. (1994). Focus Groups: A Practical Guide for Applied Research. 
Thousand Oaks, CA: Sage Publications. 
Kunstliche, I. (2019). What Is Comparative Analysis? 
https://www.reference.com/business-finance/comparative-analysis-
8661b9dfcce91fbc. 
Kuye, O. L., Anyim, F. C., & Ekwoaba, J. O. (2011). Women Participation in the 
Nigerian Trade Union Movement: A Strategic and Socio-Psychological 
Viewpoint. Journal of Management Research, 4(1) 1–13. 
Lasiele, A. . (1999). Women Empowerment In Nigeria: Problems; Prospects and 
Implications for Counselling. The Counsellor, 17(1). 
Lincoln, J., & Lincoln, J. (2016). The “Persistent” Federation: Nigeria and Its Federal 
Future. A Journal of Opinion, 27(1), 17–20. 
Logbaby. (2000). History of Oyo state, Nigeria. (Overview, History and Summary 
Information). The most Comprehensive and useful Index of Nigeria.  
Logbaby. (2007). Borno State, Nigeria (Overview, History and Summary 
Information). The most Comprehensive and useful Index of Nigeria. 
Luqman, S. (2009). Electoral Institution and the Management of the Democratization 
Process: The Nigerian Experience”. Social Sciences, 21(1) 59–65. 
MAXQDA. (2018). Online Manual-The Art of Data Analysis. 
https://www.maxqda.com/ 




Makama, G. (2013). “Patriarchy and Gender Inequality in Nigeria: The Way 
Forward.” European Scientific Journal, 9(12). 
Mama, A. (2003). Restore , Reform but do not Transform : The Gender Politics of 
Higher Education in Africa, 1(1) 101–125. 
Marshall, C., & Rossman, B. (2006). Designing qualitative research. Sage 
Publication. 
Matland, R. E. (1998). Women’s Representation in National Legislatures: Developed 
and Developing Countries. Legislative Studies Quarterly, 23(1) 109–125. 
Maruatona, T. L. (2010). Foundatioin of qualitative research: Interpretive and critical 
approaches. 
Maxwell, M. E. & T. (2018). Make maternity leave 6 months —NLC. Vanguard. 
https://www.mom.gov.sg/employment-practices/leave/maternity-leave/leave-
in-special-situations 
Mbamalu, B. C. (2016). Challenges and Prospects for Women in Constitution-
Building in Sub-Saharan Africa : A Comparative Study of Rwanda , Kenya, and 
Nigeria. 
Mehra, R. (1997). Women, Empowerment, and Economic Development. The Annals 
of the American Academy of Political and …, 554(4) 136–149. Retrieved from 
http://www.jstor.org/stable/1049571 
Meissner, C, Klassen, A. C., & Smith and Katherine. (2011). Best Practices for Mixed 
Methods Research in the Health Sciences. Methods, 29, 1–39. 
Menhas, R., Jabeen, N., Akhtar, S., & Yaqoob, M. (2013). Cultural Barriers of Female 
Empowerment. Afro Asian Journal of Anthropology and Social Policy, 4(1) 1–
10. 
Mero-Jaffe, I. (2011). “Is that what I said?” Interview transcript approval by 
participants: An aspect of ethics in qualitative research. International Journal of 
Qualitative Methods, 10(3) 231–247. 
Miles A M., M. B., and H. (1984). Qualitative Data Analysis: A Sourcebook of New 
Methods. Educational Evaluation and Policy Analysis., 8(3) 5–8. 
Milkman, R. (1990). “Gender and Trade Unionism in Historical Perspective” in Tilly, 
E. A., and Gurin, P. (eds). Women, Politics and Change, New York: Russell Sage 
Foundation. 
Mills, G, and Sotiropoulos, E. (Ed). (2004). New Tools for Reform and 
Stability.Sanctions and Conditionalities and Conflict Resolution.South Africa 
Institute of Integration Affairs, Johannesburg., 150. 
Mitchell, E. S. (1986). Multiple triangulation: A methodology for nursing science. 
Advances in Nursing Science, 8(3), 18–26. 
 
347 
Mohamed, A., & Allah, H. (2014). The Role of the Nigerian Labour Movement in the 
Democratic Transformation. African Perspectives, 12(41) 30–38. 
Mohammed I. S. & Jamal A. A. (2013). Nigerian Women and Socio-Economic 
Impediments to Political Participation. International Journal of Social Sciences, 
1–13. 
Mokate, K. M. (Ed.). (2004). Women's Participation in Social Development: 
Experiences from Asia, Latin America, and the Caribbean. IDB. 
Momoh, A. M. (2008). Nigeria, Gender Participation in Trade Unionism In Southwest. 
International Journal of African & African American Studies, 7(2). 
Momoh, A. M. (2009). Gender Participation In Trade Unionism In Southwest Nigeria. 
African American Studies, 7(2) 10–24. 
Morales, L. (2009). South European Society and Politics Political Participation : 
Exploring the Gender Gap in Spain. South European Society and Politics, 
(October 2014) 37–41. https://doi.org/10.1080/13608740408539577 
Nigerian National Bureau of Statistics (NBS). (2009). Profile of Women and Men in 
Nigeria. 
Naila K. (2015). Gender women ’ s a critical Development and empowerment : of the 
third Millennium analysis, 13(1). 
NAN. (2017). Skills acquisition: Kano to empower 6,700 women. 
https://int.search.myway.com 
NBS. (2016). National Population Commission of Nigeria. 
http://population.gov.ng/publications/ 
News, D. (2013). Allocation of party seats to women welcome. 
https://www.idea.int/publications/catalogue/atlas-electoral-gender-quotas 
Nguyen T. L. H. (2013). Barriers to and Facilitators of female Deans’ career 
Advancement in higher education: An exploratory study in Vietnam. Higher 
Education, 66(1) 123–138. 
Nigeria Population. (2018). United Nations population estimates and projections. 
http://worldpopulationreview.com 
Nigerian National Bureau of Statistics (NBS). (2009). Profile of Women and Men in 
Nigeria. https://nigerianstat.gov.ng/elibrary 
NGP Report. (2013). National Gender Policy Implementation Plan Federal Republic 
of Nigeria. 





NLC. (2007). The Trade Unions NLC ’ S Gender Strategic Plan. Delegates 
Conference,  (February) 1–96. 
NLC. (2016). NLC holds the 27th Edition of the National Rain School, in Uyo. 
NLC. (2017). The Nigerian Labour Congress Hand Book, 1–37. 
NLC Conference. (2007). Labour Review. The report, 1(2) 1–22. 
NLC International Conference. (2007). Ninth National Delegates’ Conference of the 
Nigeria Labour Congress. International Conference. 
NLC Report. (2004). Gender Equality and. gender policy (Vol. 13). 
Wissenschaftszentrum Berlin: Harvard University. 
NLC Report. (2016). Nigeria Labour Congress (NLC). 
Norris, P., & Inglehart, R. (2004). Cultural Barriers to Women ’ s Leadership : A 
Worldwide Comparison. In Social Cleavages and Elections (pp. 1–30). 
NPC Report. (2011). Oyo State Population Statistics and Location in Map. 
Nse Etim Akpan. (2016). Men without Women: An Analysis of 2015 General 
Elections in Nigeria. 
NTU Handbook. (2017). Nigerian Trade Union Movements Handbook. 
NTU Report. (2017). Nigerian Trade Union Movement Report. 
NTU Report. (2018). Nigerian Trade Union Movement Report. 
Nwabunkeonye, U. P. (2014). Challenges to Women Active Participation in Politics 
in Nigeria. Sociology and Anthropology, 2(7) 284–290. 
https://doi.org/10.13189/sa.2014.020704 
Oakley, A. (1987). Sex, Gender, and Society. England: Maurie Temple Smith Ltd. 
Oakley, A. (2015). Sex, gender, and society. Ashgate Publishing, Ltd. 
Ogbonna, N. (2017). Women in Nigeria make up 49 percent of the population, but 
only four percent of lawmakers. 
Ohia, N. C.,and Nzewi, U. M. (2016). Socio-cultural Challenges of Women 
Development: The Case of Female Academics in Igbo Land, Nigeria. 
Mediterrance Journal of Social Science, 7(1) 269–281. 
Ojo, A. (2002). “Socio-Economic Situation”, in Africa Atlases (Nigeria) Paris-France. 
Les Editions J.A., 126–127. 
Okechukwu, U. F. (2016). Trade Unionism and Wage Agitations in Nigeria : The 




Okpe, O. (2005). Mainstreaming Gender in the African Development Process: a Critic 
of NEPAD and the Women Question. Nigeria: BSU Press. 
Oluyemi, M. . O. (2015). Monitoring Participation of Women in Politics in Nigeria. 
National Bureau of Statistics, 1–14. 
Onsongo, J., & Onsongo, J. (2004). Factors Affecting Women ’ s Participation in 
University Management in Kenya, (22). 
Onwuteka, V. C. (1965). The Aba Riot of 1929 and its relation to the system of 
“indirect rule”: The Nigerian Journal of Economic and Social Studies, 7(3) 273–
282. 
Oparanma, A. O. (2015). Women and the Trade Union Movements, Journal of Culture 
and African Women Studies, no. 6, 1–10. 
Orji, N. (2003). State and Emergence of Women Political Leaders in Nigeria: 
Reflections of Constraints and Opportunities. Lagos: Dalton Press. 
Osinubi, T. S., & Osinubi, O. S. (2006). Ethnic Conflicts in Contemporary Africa : 
The Nigerian Experience, 12(2) 101–114. 
Osiruemu. (2004). Women in the Trade Union Movement in Nigeria: The Constraints. 
Otobo, D. (1996a). The Theory and Practice of Industrial Relations and Trade 
Unionism in Nigeria: A General Theoretical Framework, Paper Presented at 
NBEG’s 2nd National Seminar on Industrial Relations, held in Lagos. 
Otobo, D. (1996b). The Theory and Practice of Industrial Relations and Trade 
Unionism in Nigeria: A General Theoretical Framework, Paper Presented at 
NBEG’s 2nd National Seminar on Industrial Relations, held in Lagos, 1–12. 
Parpart, J. L. (1988). “Women, Work and Collective Labour Action in Africa” Labour 
and Unions in Asia and Africa. London; Macmillan Press LTD. 
Paula W. Quentin T. (2018). Women and Girls Global and Regional Trends in Women 
’ s LEGAL Protection Against Domestic, (March). 
Pearson, R. (2000). “Rethinking Gender Matters in Development” in Allen, T. and 
Thomas, A. (Eds) Poverty and Development into the 21st Century. Oxford, 
Oxford University Press. 
PEIL. (2016). Government’s Commitments on Gender Equality. Government Policies. 
Philips, A. A. B. (1990). Dawah Training Program (Vol. 3). 
Phillips, A. (1998). Phillips. “The Politics of Presence. Review by: Virginia Held 
Ethics, (Apr., 1997), Published by: The University of Chicago Press Stable URL: 
Http://Www.Jstor.Org/Stable/2382336 . Accessed: 22/06/2014 20:27 Your.” 
Book Reviews. Vol. 107, PM News. (2018). Nigerian govt increases maternity 
leave to 4 months. Vanguard. 
 
350 
Psacharopoulos, G., & Tzannatos, Z. (1989). Female labor force participation: An 
international perspective. World Bank Research Observer, 4(2) 187–201. 
Puttin. (2004). Women in the Trade Union Movement in Nigeria: The Constraints. 
Jendajournal. 
The report, I. (2017). The Global Gender Gap Report 2017. 
The Republic of Kenya. (2011). Economic Survey: Nairobi: Government Printer. 
Rights., C. for D. of H. (1996). Annual reports on the human rights situation in Nigeria. 
Lagos: Committee for the Defence of Human Rights. 
Robert F Casper, M. (2014). Clinical manifestations and diagnosis of menopause. 
UpToDate. February 4, 2014. 
Rumbul, R. (2016). Gender Inequality in Democratic Participation : Examining Oral 
Evidence to the National Assembly. Wales Permissions, 36(1) 63–78. 
Rao, N., & Sweetman, C. (2014). Introduction to Gender and Education. Gender & 
Development, 22(1), 1–12. https://doi.org/10.1080/13552074.2014.902230 
Rose, D. (2011). Barriers and facilitators of disclosures of domestic violence by mental 
health service users: qualitative study. The British Journal of Psychiatry, 3, 189–
194. 
 Ryen, A., & Habi, R. (1994). Fringe Benefits in Tanzania: Three Case Studies. 
Morogoro: Instititute of Development management, Mzumbe. (M. IDM o. 
Document Number) 
Saâd, M. B. & Giscard, A. E. (2019). Economic Complexity and Gender Inequality in 
Education : An Empirical Study. Economics Bulletin, 39(1) 321–334. 
Sahara Reporters. (2018). Aviation Workers Threaten Strike Over Pensions In Nigeria. 
Salaam, T. (2003). A Brief Analysis On The Situation Of Women In Nigeria Today, 
DSM. 
Samir, B. Y. N. (2019). Gender Gaps in the Economic Sphere : Is Indonesia. The World 
Financial Reviewhttps://Www.Weforum.Org/Reports/the-Global-Gender-Gap-
Report. 
Sapiro, V. (2016). Research Frontier Essay : When Are Interests Interesting ? The 
Problem of Political Representation of Women . The American Political Science 
Review, 75(3) 701–716. 
Sara L. (1990). Gender link for equality and justice. 
Schlozman, K. L., Burns, N., & Verba, S. (2017). “ What Happened at Work Today ?”: 
A Multistage Model of Gender , Employment , and Political Participation. Of 
Politics, 61(1) 29–53. 
 
351 
Schuler, S. R., & Hashemi, S. M. (2015). Credit Programs , Women ’ s Empowerment 
, and Contraceptive Use in Rural Bangladesh, 25(2) 65–76. 
Sebeok, T. A. (1972). Perspectives in, 27(May) 1–5. 
Selim, J. (2015). “Rethinking Work for Human Development” Human Development 
Report, UNDP. 
Sekara, U., & Bougie, R. (2010). Research methos for business: a skill building 
approach,fifth Edition, John Wiley& Sons Ltd. 
Sekaran, U. (2003). Research methods for business A Skill-Building Approach Fourth 
Edition Uma. Journal of Chemical Information and Modeling (Vol. 53). 
https://doi.org/10.1017/CBO9781107415324.004 
Sgier Lea. (2012). “Qualitative Data Analysis Central European University, Budapest 
(Hungary) Seminar for the Academic Swiss Caucasus Net.” ASCN,. 
Simon, M. K,  and J. (2013). Scope, limitations, and delimitations: Excerpts from 
dissertation and Scholarly Research for success. 
Snell S Morris S and Bohlander G. (2015). Managing Human Resouces. Cengage 
Learning. 
Squires, J., & Mark, W.-J. (2001). Women in Parliament : A Comparative Analysis. 
EOC Research Discussion Series. 
Stacey, J. (1993). “Untangling Feminist theory” in Richardson D. and Robinson V. 
(eds.) Introducing Women's Studies: Feminist Theory and Practice. Macmillan, 
London. 
Stromquist, N. P. (1995). The theoretical and practical bases for empowerment. 
Women, education, and empowerment: Pathways towards autonomy. 
Susan M. H. (2018). What People Want From Work: Motivation. 
Tar, U. A. (2009). Organized labour and democratic struggles in Nigeria. Information, 
Society and Justice., 2(2) 165–181. 
Tejashwini M. Venumadhava G., S. (2015). Gender Discrimination At Workplace. 
Law, (47) 425–427. 
The World Bank. (2018). Nigeria: Female unemployment. 
https://www.theglobaleconomy.com/Nigeria/Female_unemployment/. 
The World Bank, & Global Partnership for Education. (2017). Girls ’ Education and 
Child Marriage in West and Central Africa: Key Findings Ahead of the October 
2017 High-Level Meeting on Ending Girls ’ Education and Child Marriage in 
West and Central Africa, (October). 
Times, T. E. (2018). IITs creating extra seats for women to lift gender ratio. 
 
352 
Tunde R. and Zakuan U., A., A. (2017). Gender Inequality and the Challenges of 
Human Development : The Nigerian and Malaysian Experience, 13(1) 65–82. 
UCI Report. (2019). A Brief History of Affirmative Action. 
U.S. Department of Labor. (2016). U.S. Department of Labor Wage and Hour Division 
200 Constitution Ave, NW Washington, DC 20210 1-866-487-9243. 
UNDESA. (2018). United Nations Department of Economic and Social Affairs: 
Population Division; Countrymeters. 
UNDP Report. (2018). Human Development Report: Gender Inequality Index (GII). 
UNDP Report. (2005). United Nation Development Programmes. 
Unger, R. K. (1983). Through the looking glass: No wonderland yet1 (The reciprocal 
relationship between methodology and models of reality. Psychology of Women 
Quarterly, 8, 9–32. 
UNICEF. (1992). Educating Girls and Women: A Moral Imperative. N.Y. USA: 
Education Section Programme Division. 
UNICEF. (2013). Policy on Gender Equality and the Empowerment of Girls and 
Women. 
United Nations Sustainable Development Goals. (1997). Women’s Empowerment 
Program in Costa Rica. 
University for Development Studies. (2018). Depoliticizing Education for National 
Development: The Role of Academia, Civil Society Organisations and 
Development Partners. 
unmaid.edu.ng. (2016). university of Maiduguri handbook. 
Urim, D. I. and U. M. (2011). the Development of Labor Movements and State 
Interference: the Nigerian Experience. Journal of Sustainable Development in 
Africa, 13(2) 236–253. 
Vanguard. (2017). Mrs. Buhari urges Nigerian women to acquire skills for self-
reliance. 
Vanguard. (2018). Skills Acquisition: Lagos trains 18,184 women, youths in 3 years 
Read more at https://www.vanguardngr.com/2018/04/skill-acquisition-lagos-
trains-18184-women-youths-3-years/. 
Virtual Knowledge center. (2012). Virtual Knowledge center to end violence against 
women and girls. 
W A S S A N. (2018). Watershed Support Services And Activities Network. 
Walby, S. (2005). Gender mainstreaming: Productive tensions in theory and practice. 
Social Politics, 12(3) 321–343. https://doi.org/10.1093/sp/jxi018 
 
353 
Wayne G. and Stuart M. (1996). Introduction to Research Methodology. 
Wazir, J. (1993). “Women in Politics: Reflections from Malaysia”www.idea.int 
Accessed December 23, 2015. 
Will, K. (2019). Labor Force Participation Rate. 
https://www.investopedia.com/terms/p/participationrate.asp. 
Wikipedia the free encyclopedia. (2018). Democracy Day (Nigeria). 
Wollstonecraft, M. (1792). A Vindication of the Right of Women. 
Wollstonecraft, M. (1988). The Pedagogy as Self Expression by Exorcising the Past, 
Findings a Voice. In The Private Self Theory and Practice of Women 
Autobiography Writings (pp. 193–195). 
World Bank Report. (2018). Nigeria: Male labor force participation. 
https://www.theglobaleconomy.com/Nigeria/Male_labor_force_participation/. 
www.nigeriagalleria. (2017). Borno State Nigeria Information and guide. 
Yesufu, T. M. (1982). The Dynamics of Industrial Relations. The Nigerian Experience. 
University Press Limited, Ibadan. 
Yin, R. (1994). Yin, R. (1994). Case study research: Design & methods, second 
edition. Sage California. Zikmund, 
Yinusa, O. (1990). Women and Trade Unionism, a paper presented at the Michael 







Nigerian Trade Union Borno and Oyo State 
General highlight on the objectives (blueprint) of NTU  
a. The position of women participation in NTU  
I. Can you briefly explain the position of women participation in NTU of the 
Northern region? 
II. Can you briefly explain the position of women participation in NTU of the 
Southern region? 
III. Why women are under participating in NTU of the Northern region 
IV. Why women are under participating in NTU of the Northern region 
V. How does the NTU empower its members especially the female’s ones to 
take part in the Northern and Southern region? 
VI. What are the determinants of the position of women participation in NTU 
of the Northern and Southern region? 
VII. Can you please mention the determinants of the position of women 
participation in the NTU of the Northern and Southern region? 
VIII. Are women participating actively in NTU activities? 
IX. Why women are not participating actively in the NTU of the Northern and 
Southern region?  
a. The strategies and mechanisms of NTU to empower women in the NTU of the 
Northern and Southern region 
i. How does the NTU empower its female members in the Northern and 
Southern region? 
ii. What are the mechanisms that the NTU use to empower women in the 
NTU of Northern and Southern region?  
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iii. Are the mechanisms or strategies effective in empowering women in 
NTU of the Northern and Southern region? 
iv. Could you briefly list the mechanisms that NTU use to empower its 
members? 
v.  What are the policies or strategies NTU use in empowering its members 
of the Northern and Southern region? 
vi. Could you briefly mention these policies that the NTU put in place to 
empower its female members? 
vii. Are these policies effective in empowering women in the NTU of 
Northern region? 
b. How NTU represents, address the interest and demand of its female members?  
i. Do NTU represent the needs and interest of its female’s members? 
ii.  How did it represent the demands and interest of its female members? 
iii. Are there any challenges the female’s members face in pursuing their 
goals? 
iv. Could you tell me the challenges they face in pursuing their goals? 
v. Are the males help in women empowerment and participation in NTU? 
c. The challenges NTU encountered in introducing gender equality  
i. What are the challenges NTU encountered in introducing gender 
equality? 
ii. Could you briefly mention the challenges women encountered in the 
NTU of the Northern and Southern regions? 




iv. Are women play a significant role in NTU of the Northern and Southern 
regions? 
v. Are there any challenges women face in pursuing gender equality in the 
NTU of the Northern and Southern regions? 
vi. Briefly mention the challenges women face in pursuing gender equality 
in the NTU of the Northern and Southern regions? 
vii. Do the men support you in pursuing gender equality in the NTU of the 
Northern and Southern regions? 
viii. How do they support or encourages you in the NTU of? 
ix. How do you support the female members to take part in NTU of the 
Northern and Southern regions?  
 
 
 
 
 
 
 
 
 
 
